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A Message from the CEO

At Hill International, our goal is to become the premier professional services

firm in the construction industry worldwide. Integral to our success is a com-

mitment to integrity, honesty and fair -dealing with all of our stakeholders.

Without question, integrity is the foundation upon which all successful busi-
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we build with each other and with our clients, day in and day out.

Our firm commitment to acting responsibly and with integrity in all aspects

of our work is spelled out in our Code of Ethics and Business Conduct (the
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guidelines for ethical business conduct. An old Japanese proverb sums up
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with respect and appreciating our differences, avoiding conflicts of interest,

or reporting an ethics violation, each of us owes a duty both to the Compa-

ny and to all our stakeholders to act responsibly and with integrity in all of

our business activities. Always remember, good ethics is good business.
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every director, officer, and employee of the Company and its subsidiaries.

Each of us should give the Code careful study and make a habit of consult-

ing it whenever an ethical issue or concern arises in the workplace. Knowing

the Code is a must.

We are ethical leaders in our industry because we always seek to raise our
standards. Today, | ask you to look within yourselves and raise your own
high ethical standards even higher.



The Code is
designed to
help us each
navigate ethics
Issues in the
workplace

environment.



About the Code of Ethics and
Business Conduct
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91 Promote honest and ethical conduct;
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records, and to promote full, fair, accurate, timely,
and understandable disclosure in reports to the
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and in other public communications;

9 Promote compliance with applicable
governmental laws, rules, and regulations;

1 Deter wrongdoing; and

1 Require prompt internal reporting of breaches of
Hill policies and procedures.

Everyone at Hill is accountable for following the Code.
Directors, officers, employees, and agents of our
company are all subject to its requirements.1 But
although the Code makes reference to a number of policies with which we
must all comply, it also provides guidance for how to handle new situations
for which a policy may not yet have been drafted.

1Any waiver or any implicit waiver from a provision of this Code for the

principal executive officer, principal financial officer, principal accounting

officer or controller, and persons performing similar functions or any
"dxl | dxl K Kz KCGq kz|+ Gd T +xeoGl | Kz bz
Report on Form 10-K or in a Current Report on Form 8K filed with the SEC.
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regarding a material departure from a provision of the Code that has been
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any amendment to this Code other than minor technical, administrative or

other non-substantive amendments hereto.

I WW A+T dz1q dCzoW | zA+ AC"A GA Gq | zA ACz* |
walvers from the requirements of this Code. The Company expects full compliance

with this Code.

Hill International, Inc.
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The Code is designed to help us each navigate ethics issues in the workplace
environment and to provide sources for help or further information. Naturally,
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policies and procedures, but when used properly it can be a powerful tool for

helping us resolve questions about what the best course of action would be in

many situations.

When each of us follows the Code, we communicate our commitment to the
philosophy that has made Hill a leader in the construction industry. It is im-
portant to note, however, that violations of the Code, or the policies referred
to in the Code, could result in discipline, including termination of employment
or referral for criminal prosecution.

Using the Code
1 Read through the entire Code.

1 Think about how the Code applies to your job, and consider how you might
handle situations to avoid improper, illegal, or unethical actions.

1 Use the questions and answers to help clarify situations that you may en-
counter.

{ If you have questions, ask your supervisor or manager or contact another
one of the Legal Department resources listed in this Code.

Ethical Decision Making

Ethical decision making is essential to the success of our Company. Some de-
cisions are obvious and easy to make; others are not. When faced with a diffi-
cult situation, asking ourselves the questions below can help us to make ethi-
cal decisions.

1.What is the ethics issue at stake in this situation?
2.1s this situation against Company policy or the law?
3.How could my decision affect our stakeholders?

4. How could my decision affect my reputation or that of the Company?

Hill International, Inc. 5
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Compliance with the Law

All of us must respect and observe all applicable governmental laws, rules and
regulations, wherever we live or work. Every country where Hill does business

has its own laws, regulations and customs. Sometimes there can be significant
differences from one place to another and between regions within a single
country. However, no matter where we work, we are all responsible for
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Reporting Violation

Each of us must speak up promptly if there is any reason to suspect that
anyone at Hill has violated Company policies or local laws. We must also
T+£Az7 A "1i "1 KGOGAI KC" A |l zoW| | "d"oz
Anyone in the Hill community that has knowledge or suspicion of illegal,
dishonest, or fraudulent activity should report in one of the following ways:

By Phone: In the U.S., caB66-352-2792

By Email:hill@openboard.info

Through the Website: www.openboard.info/hil .

. ~ 0 theloextent possible, the confidentiality of any
Hi | | 0s hiSieblolverGilY be prbte§ed and maintained. To
that the comply with the law, however, the identity of the

) whistleblower may have to be disclosed in some
Company will | cases.

never
retaliate Non -Retaliation Policy

i Hill does not tolerate any form of retaliation for
against any

reports made in good faith. This includes blatant
person for actions, such as firing, transferring, demoting, or

publicly attacking someone, as well as more subtle
reports Of retaliation, such as avoiding someone, leaving him
potenti al or her out of professional or social activities, and so

) ) on. It includes actions taken by managers and
VIOIatlonS that employees alike.

are made in

Related Policies
See Hill Employee Handbook, Whistleblower

Hill International, Inc.
2019 Code of Ethics and Business Conduct

Z i

KC.



We Put
everyone
unigque
backgrounds
and
perspectives to
work

In ways

that help

us all succeed.

Creating a Positive Workplace

Hill International, Inc. 7
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Creating a Positive Workplace
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Diversity

At Hill, we promote diversity within our workforce and have an inclusive
environment that helps each of us to fully participate and contribute to
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unique backgrounds and perspectives to work in ways that help us all
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talents and points-of-view to get the job done the best way possible.

Equal Opportunity

Hill, it is our philosophy and an essential part of our culture that
employment practices consistently and exclusively emphasize personal
capabilities and qualifications over any other considerations in hiring,
promoting, or offering additional employment benefits.

This means that we always make such decisions without regard to:

1 Sex 1 Age
TPolitical Pr ef er e nfc&ender Expression
1TSexual orientat i onf Genderidentity
1TGenetic I nfor mat i ofnDisability
TAncestry 1 Veteran status
TPhysical disabil i tqyMaritalstatus

T Ment al di sabil ity T Familycare

T Medi cal condi ti on 1 Medical leave status
fTFamily responsi bi |4 Citzemship status
fRace { Creed
TReligion 1 Any other characteristic
TNational origin protected by law

In the United States, discrimination is prohibited in hiring, rate of pay, promotion,
demotion, transfer, layoff or termination. Many other countries have similar anti -
discrimination laws.

Hill International, Inc.
2019 Code of Ethics and Business Conduct



Harassment - Free Workplace

Hill is committed to providing a work environment where we are able to
perform our jobs without physical or verbal harassment of any kind.
Harassment includes offensive, hostile, or intimidating words or actions. Hill
prohibits any form of harassment by or toward employees, contractors,
vendors, or applicants.

In addition to other forms of harassment, Hill also prohibits any form of
sexual harassment. Sexual harassment includes any unwelcome sexual
advance, request for sexual favors, or other verbal or physical conduct that is

Q&A

| applied for a job in a different department whose staff con-
sists of five males. | am a well -qualified female applicant, and
it bothered me when the manager made a job offer to a
male. | feel | may have been discriminated against, but what
can | do?

Hiring decisions should be based solely on whether an applicant
meets the stated qualifications for a position. If you believe you

are being discriminated against, report this to your supervisor, a
kzl AzT7 "A+ ¢éod"” |l I +dzoll+¢g _~ ¢TI
Department

| am a supervisor who has only one minority employee. Un-
fortunately this employee is having performance problems. |
am afraid to give a negative review for fear of being accused
of discrimination. What should | do?

Provide consistent feedback to all members of your group. Be fair
in your evaluation and document your proof with facts and ex-
amples. If you are accused of discrimination unfairly, the Compa-
ny will support you. If you need help, consult with your local HR
representative.

Hill International, Inc. 9
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| am leading a major project with a tight deadline. One team

member, who happens to use a wheelchair, is a good worker

but is often late to team meetings. Now the project has fallen

behind schedule, and some other team members are

grumbling about it. Should | raise the lateness issue with the

disabled team member?
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completing the project on time with the need (o
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him that he /s a valued member of the team. Explain the

importance of meeting the project deadline and your concerns

about falling behind schedule. Ask whether you or another

team member can be of any assistance either in helping him

get to future meetings on time or finding a closer and more

accessible venue for them.

| am interviewing a job applicant, and | want to hire someone
with a good character and a strong work ethic. May | ask the
applicant about his religious upbringing and current
religious beliefs and practices?

No. Although your interest in finding out about a prospective
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to ask job applicants about their religious affiliation. A careful

check of all references is your best alternative.

Hill International, Inc.
2019 Code of Ethics and Business Conduct



Environment, Health, and Safety
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